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CAVEAT

This material was prepared by the Federal Law Enforcement Training Center for
use in its training programs. Consequently, all reasonable efforts were made to
make the policies and procedures set forth herein be in conformance with
Federal law and regulations at the time of printing.

Anyone using this material for any other purpose should consider the possibility
that Federal legislation and/or court interpretations after this material was sent for
printing have made parts of the material obsolete and take appropriate action to
satisfy themselves that the material is current.
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