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Herbst: EEO an American Institution 
(Editor's Note: Excerpts from remarks 

by Assistant Secretary Robert L. Herbst.) 

Equal opportunity and human rights 
seem so much a part of our country, our 
form of government and the religious 
beliefs of so many of us that they should 
be an essential part of each of us rather 
than a problem. 

Hir ing, retaining and promot ing 
people should be without regard to race, 
color, or ethnic background—whether 
female or male. 

Each and all must be looked at, chosen, 
kept and promoted in an equitable 
manner. Simple, isn't it? And you have 
heard it many times before. Yet, we 
continue with certain and assorted 
groups dominating management and 
employment in our country—business as 
well as government and other groups— 
dominating the jobs low on the pay 
scales and the employment rolls. 

Why is this? We are really one group— 
citizens of this Nation are truly a 
homogeneous collection of ancestries 
with origins that cover the wor ld . Ours 
has been and continues to be the land of 
opportuni ty. Certainly in this group there 
are differences in color, race, heritage, 
sex, talent and numerous other factors 
that distinguish us, because you wil l be 
the first to admit that all of us are not 
identical and it is fortunate that we are 
not. Our interests and pursuits are also 
different and it is the factor of 
complement ing capabilities that makes 
the group most effective. It is basic that 
the extent of our opportuni ty is directly 
dependent upon our initiative and 
capability. 

You and I could make a long list of 
items that affect the equal opportuni ty 
and human rights equation—education, 
prejudice, att i tude, job examinations, 
and so for th. All of these are 
correctible—all we have to do is put our 
minds to it. 

Essential to any progress or 
achievement is the necessity to have full 
integration of EEO as a part of and equal 
partner in program responsibilities. It 
must be institutionalized. 

During my 2 years as an Assistant 
Secretary and 20 years as a natural 
resources administrator at the State level, 

I have learned that you just can't say, "Do 
as I say." It is better to set an example so 
that others wil l know that you really 
believe and wil l do as you do. 

For example, over one-half of my 
immediate staff of special and staff 
assistants are female and minorit ies; 
some key management positions in my 
three bureaus have been selected by me 
and are females and/or minorit ies—and 
they occupy positions never before 
occupied by females and/or minorities. 

Equal employment opportuni ty needs 
constant attent ion, push, reminders and 
monitor ing by management. You can 

lead a horse to water but they say that 
you can't make the horse drink. That may 
be, but I believe that if you lead enough 
horses to water, that water wil l be 
consumed. 

We don't have the luxury of t ime for 
chauvinists or those with ultra 
sensitivities. We must in the t ime 
available to us mold various talents and 
backgrounds in a comprehensive team to 
accomplish our objective of the 
resolution of our social and natural 
resource problems and issues. I have 
seen it work this way and I commend it to 
all of you. That is my challenge. 

Assistant Secretary Herbst greets Irene Rowan, a Native Alaskan who is special assistant lor Alaska to the 
assistant secretary, Indian Affairs. 



Maggie Walker - a Renaissance woman 
By Lea Murray 

Publications Specialist, MARO 

On July 15, Richmond National 
Battlefield Park, Va., sponsored a 
birthday party in honor of Maggie Lena 
Walker. The guest of honor was there in 
spirit, the embodiment of her reputation 
as a pioneer in women's rights in 
America. 

She is distinguished as being the first 
women president of an American Bank; 
editor of a newspaper considered one of 
the best journals of its class in America; 
an educator, and stalwart community 
leader fostering racial cohesiveness and 
improvement in life in general for 
members of her race. 

The celebration of the 112th 
anniversary of Maggie Walker's birth in 
1867, was part of a deed transfer 
ceremony. Mrs. Walker's grand­
daughter, Dr. Maggie Laura Walker 
Lewis, who is now a practicing physician 
in Chicago, handed over to the National 
Park Service the deed to Maggie Walker's 
last home and its furnishings. 

" I am a very happy person today, on 
this one of the most auspicious occasions 
of my l i fe," Dr. Lewis commented. " I am 
surrounded by family and friends with 
whom I reminisce about my 
grandmother—her life and her deeds." 
About 20 of Maggie Walker's 
descendants and 200 guests turned out to 
witness this event in Mrs. Walker's 
honor. 

"The Maggie Lena Walker house is 
now included in the Nation's treasury of 
historic shrines," Deputy Director Ira J. 
Hutchison said in accepting the deed to 
the house. "This is the culmination of 
many years of dreams and hard work by 
many groups and individuals. 

"To this woman, we are grateful, and 
we are here to recognize and celebrate 
the life and accomplishments of a 
'Renaissance' woman, whose 
achievements were of such magnitude 
that they should be acknowledged here 
today with the highest recognition her 
country can offer her." 

Mid-Atlant ic Regional Director 
Richard L. Stanton accepted the transfer 
of the furnishings of the house to the 
National Park Service. 

Maggie Walker was active in several 
areas of business formerly uncharted by 
either women or blacks in the early 19th 
century. Through her own efforts and 
concern for her own people, she 
managed to attain the pinnacle of respect 
and influence among city and State 
officials despite racial, sexual and 
financial barriers. 

The house at 110A Leigh Street in 

Deputy Director Ira Hutchison and Dr. Maggie Laura Walker Lewis, granddaughter of Maggie Walker. 
Richmond NBP, Va. 

Richmond, and a wooden speakers' 
platform erected in front of the house for 
the ceremony, were draped in bunting. 
The street on which the house is located 
was blocked off by the City of Richmond, 
forming an enclosure in which the 
audience was seated in folding chairs. 

Although certain items are known to 
be missing, the rooms of the Maggie 
Walker house contain most of the 
original items from the Walker period. 
This collection of items wil l be very 
useful in the restoration of the 
Victorian/ltalianate-style house by the 
National Park Service to its 1927 
appearance. 

Master of Ceremonies Sylvester 
Putman, Superintendent, Richmond 
National Battlefield Park, read 
congratulatory messages from guests 
who could not attend. Other 
distinguished participants in the 
ceremony included Deputy Under 
Secretary of the Interior Wallace Green; 
Mayor Henry L. March, I I I , City of 
Richmond; Deputy Administrator 
Thomas Kelley, Department of 
Community Development in Highland 
Park, Mich . ; Executive Secretary Wil l iam 
A. Carter, I I I , and Vice President Mozelle 

S. Baxter, both of the Maggie L. Walker 
Foundation, and Dr. Betty Thomas of the 
National Negro Women's Organization. 
Music was supplied by Ann ). Carter, 
accompanied by Phyllis Dance on the 
organ. 

Superintendent Sylvester Putman, Richmond NBP, Va. 
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Val-Kill site of Federal Women's 
Program conference 

" / believe we will have better 
government in our countries when men 
and women discuss public issues 
together and make their decisions on the 
basis of their differing areas of 
experience and their common concern 
for the welfare of their families and their 
world. Too often the great decisions are 
originated and given form in bodies 
made up wholly of men, or so completely 
dominated by them that whatever of 
special value women have to offer is 
shunted aside without expression. . . . " 

Mrs. Eleanor Roosevelt 
U.N. General Assembly 
Dec. 12,1952 

On Apr. 20, the Department of the 
Interior signed a cooperative agreement 
with Eleanor Roosevelt's Val-Kill, Inc., to 
provide for cooperation between the 
National Park Service, which owns the 
property, and the local private group, 
which has been striving to create a 
"work ing memor ia l " to Eleanor 
Roosevelt. But, it was back in September 
of 1978 that Anne T. Barron, newly 
appointed North Atlantic Regional EEO 
Officer, first met Margaret Partridge, site 
manager of Eleanor Roosevelt Historic 
Site at Val-Kill in Hyde Park, N.Y., and 
together they formulated a plan to make 
an idea come true. 

The idea was to program a training 
seminar for the Federal Women's 
Program Coordinators in the North 
Atlantic Region in the very spot that had 
provided some of the early beginnings of 
the present women's movement. 

On June 6-7, it all came true with the 
hospitality of Superintendent Warren Hill 
of Roosevelt-Vanderbilt National Historic 
Sites and the coordinated efforts of Anne 
Barron, at the regional office working 
closely with Margaret Partridge and her 
staff—Franceska Macsali and Emily 
Wright—and Peggie Giambona, Federal 
Women's Program Coordinator at 
Roosevelt-Vanderbilt. 

The agenda included the history of the 
basic concepts of the Federal Women's 
Program and its organization, as well as 
information on the related special 
emphasis programs with Jeanetta 
Foreman, NPS Federal Women's Program 
manager as the seminar leader. Susan 
Faldasz, chief of staffing, North Atlantic 
Regional Personnel Off ice, jo ined 

Foreman in discussing "Effecting 
Change," and Meta Greenberg, regional 
training consultant of the Office of 
Personnel Management, Region I, spoke 
on the subject of "Strategies of 
Communications." 

Elizabeth Disrude, superintendent of 
Hopewell Village National Historic Site, 
Pa., came to tell NPS women that it can 
be done—having "made i t " f rom clerk to 
superintendent! And, Jeanne Khan, 
Federal Women's Program manager for 
Region I Defense Contract Audit, 
recommended the establishment of a 
women's network and support system. 

Regional Director Jack Stark and NPS 
Federal Women's Program Manager 
Jeanetta Foreman both re-affirmed 
commitment to the program. 

In her overview ot the seminar, 
Barron's conclusion was "Val-Kil l served 
Eleanor Roosevelt so wel l , to renew her 
strength and vitality, and we hope that 
being here . . . in her presence, so to 
speak, has provided strength and vitality 
for you in the pursuit of our Federal 
Women's Program objectives." 

Federal Women's Program Manager jeanetta 
Foreman and Anne T. Barron, NAR-FEO officer at 
Val-Kill, under the warm and hospitable smile of 
Eleanor Roosevelt 

Mintzmyer habla espanol 

Lorraine Mintzmyer, Southwest 
Regional Director, spoke recently at the 
second anniversary meeting of IMAGE 
de Santa Fe. IMAGE is a Hispanic 
organization that seeks a broad 
development and expansion of 
employment opportunit ies for Hispanic 
Americans in government service. 
Mintzmyer told the group that NPS is 
very much interested in hiring Hispanics 
and other minorities and that the types of 
positions and opportunit ies in the NPS 
are varied, including park ranger, 
historian, archeologist, and all areas in 
the natural sciences. 

She said that in the Sothwest Region 
" . . . we are proud that 30 percent of the 
work force is Hispanic." She said that this 
is the only Region that has four female 
park superintendents. She said " I know 
we can do more and we wil l do more. " 
Mintzmyer told the group that she had 
recently hired a management trainee at 
the GS-12 level; and that living in the 
Southwest and appreciating the culture 
had given her a greater sense of 
commitment to help Hispanics in 
management positions at higher grades. 

Rudy Bacca, EEO Officer, was master of 
ceremonies for the evening. 
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Honorary park ranger named by Director Whalen 

Dorothy Boyle Huyck, who died Aug. 
24, was made an Honorary Park Ranger 
on Aug. 20, when Director Bill Whalen 
presented her with a plaque and 
certificate, naming her one of a very few 
women in the history of the National 
Park Service to receive this honor. It was 
also the first t ime that two generations of 
women were to become park rangers. 
Heather Huyck is the ranger/program 
supervisor for the Clara Barton National 
Historic Site, Glen Echo, M d . 

Others who attended the informal 
ceremony at the National Institutes of 
Health, Bethesda, Md . , were Dorothy's 
husband, Earl; their two daughters— 
Heather, and Holly Huyck, who is a 
graduate student in geology at Berkeley; 
Public Affairs Chief, Priscilla Baker; 
Chairwomen for the NPS National 
Women's Conference, Peggy Lipson,and 
two close friends of the family. 

Dorothy, a freelance writer, had been 
interviewing the women and men of the 
Park Service and wri t ing about the parks 
and its people for more than 20 years. 
About 2 years ago, she began to focus her 
attention on the special concerns of 
women of the Park Service and started on 
a project of interviewing and research for 
a book about park women employees. 
Her project was two- fo ld : a history of 
women of the Park Service (going back to 
1918) and a close look at the particular 
problems of present day Park Service 
women, with possible solutions. 

She had interviewed over 100 women 
and men and had traveled thousands of 
miles in her research. Even after she 
became ill last fall, she cont inued to 
work. Recently, she expressed a sadness 
that she had been unable to again be in 
touch with the many persons "who had 
given so generously of their t ime and 
efforts" to assist her. 

She was the confidant of many. They 
often expressed the feelings that 

whatever thought and energy they had 
given her was a good, sound investment 
in their own interests and in the interests 
of the National Park Service. 

Dorothy saw herself very clearly as a 
working women as well as wife and 
mother, from the time she left graduate 
school to marry. She was camping 
consultant for AAA, and she wrote the 
annual introduct ion to the Camping 
Guide. Gradually she created a career in 
wr i t ing, yet she included her family in 
that career in every respect. Her 
daughters remember the careful 
planning for their summer trips, with 
maps, detailed itineraries, and the names 
of people she had arranged to interview. 
And then when they were in the parks, 
they recall her emerg ing from a tent, all 
dressed up to meet with some important 
official to discuss the resources of the 
park. Sometimes the family took boat 
trips at Acadia, crawled around the kivas 
of Mesa Verde, hiked in Rocky Mountain 
Park and enjoyed other natural and 
historical areas. 

On these trips, Earl, her husband, was 
Dorothy's photographer, editor, and 
staunch supporter. He often cared for 
and entertained their young daughters 
whi le Dorothy was interviewing and 
gathering resource material for the 
articles that she wrote. These were widely 
published in conservation magazines and 
newspapers such as Smithsonian, 
National Parks & Conservation Magazine, 
American Forests, Washington Post, 
Christian Science Monitor, and The New 
York Times. 

The New York Times frequently carried 
her feature stories and she was so 
successful in wri t ing about the parks that 
in the early Sixties the NPS Public Affairs 
Office adopted a new type of news 
report ing, using the feature-treatment 
that she had started—giving history, 

purpose of the park, interpretative 
programs, and place in our heritage— 
highly substantive kind of information 
for family-type readers. Not only was her 
skill in writ ing exceptional, but she had a 
special sensitivity and a rare talent for 
interviewing. She was reponsive to a 
particular viewpoint, and her personal 
relationship with park employees gave 
her the ability to produce such satisfying 
results. 

Dorothy continued her methodical, 
perceptive and provocative inquiry into 
parks and park people, and as her 
daughters became more conscious of the 
women's movement, she became more 
and more interested in the women of the 
National Park Service. She wanted to 
write an article about them, but as she 
began her research, she realized that it 
would take more than an article, most 
likely a book. The project grew and she 
continued in her patient way gathering 
more and more names of people that she 
intended to interview. Much of the 
research was completed before her 
illness, and Director Whalen has 
promised that the project wil l be 
cont inued. 

In making the presentation of 
Honorary Park Ranger to Dorothy, Bill 
Whalen joked with her about the 
statement on the certif icate—"As an 
Honorary Park Ranger you have joined 
the ranks of a long line of men . . . , " 
adding, "we are definitely going to 
change that word ing . " 

Then Bill asked Dorothy if there was 
anything special that she would like for 
him to do about the Park Service and its 
employees. Her response was that she 
hoped something could be done about 
helping couples in the Park Service get 
jobs in the same park so that they could 
stay together; and also that she would 
very much like to see some of the 
outstanding women of the Park Service 
be given the honor of having an Albright 
Training Session named for them. One of 
the names she mentioned was Herma 
Baggley, claimed by Horace Albright to 
be the first women to join the park 
ranger ranks—at Yellowstone. Whalen 
agreed that this should be done. 

Director Whalen also said that because 
of her inspiration, the first National Park 
Service Women's Conference, which is 
to be held in Washington, D.C., in 
November, will be dedicated to Dorothy 
Huyck. He assured her that he was 
grateful to her for all her work for the 
Park Service, and he emphasized that her 
work wil l be cont inued—which should 
be a source of joy and satisfaction to 
many. 
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NPS Women's 

Conference dedicated to 

Dorothy Boyle Huyck 

Fifty permanent Park Service women 
wil l participate in a Servicewide 
Women's Conference designed to define 
the status of women. It wi l l be held at the 
Sheraton International Hotel , Reston, 
Va., Nov. 13-16,1979. 

A committee met July 11 and 12 to plan 
the conference. From this came a 
memorandum, questionnaire, and 
application that has been sent to all 
permanent NPS women. 

Those who have questions about the 
conference are encouraged to contact 
the appropriate regional planning 
committee member. 

WASO . . . Chairwoman Peggy Lipson 
(202) 343-2504, 5760 

MARO .. . Louise Boggs 
(215) 597-7080 

NARO . . . Faye Bullock 
(617) 242-5637 

DSC Norma Camarena 
(303) 234-6103 

RMRO . . . Mary Greene Chambers 
(303) 234-4533 

M W R O .. Annette Donald 
(219) 926-7561 

PNVVRO .. Ellen Lang Hays 
(206) 442-5565 

SWRO . . . Juin Crosse 
(505) 988-6388 

WRO . . . . Phyllis Shaw 
(415) 556-6425 

HFC Sharon Thayer 
(304) 925-6425 

SERO . . . . Janet Wolf 
(912) 638-3639 

NCR Carolyn O'Hara 
(202) 426-6841 

USPP Karen Lee 
(202) 426-6699 

WASO . . . Jeanetta Foreman 
(202) 343-6738, 7821 

WASO . . . Priscilla Baker 
(202) 343-6843 

WASO . . . Joyce Robinson 
(202) 343-5180, 3007 

Navajo weaver at Glen Canyon 

Working with only a small sleeve patch 
as a guide, Susie Mart in , a Park Service 
seasonal at Glen Canyon National 
Recreation Area, Utah-Ariz., wove a 
pictorial rug of the arrowhead. Susie 
does all her own "work ing with w o o l , " 
and the work on this rug, including 
spinning, washing, dyeing, and weaving, 
took 4 weeks. 

Mrs. Mart in is highly regarded as one 
of the better Navajo rug weavers. Strictly 
tradit ional, even now she speaks very 

little English. She did her first weaving at 
the age of 15 and has now been at it for 
more than 35 years. From 1971 through 
1973 she worked with young weavers at 
the Intermountain Indian School in 
Brigham City, Utah. That alone is a mark 
of her skill. Susie is now well into her 
sixth season as a seasonal employee with 
the Park Service. Originally from Kaibeto, 
on the sprawling Navajo Reservation, she 
now makes her home near Page, Ariz. 

Summit meeting at Glacier Point 

(From left) Asst. Secretary Robert L. Herbst; Mrs. Mary Whalen and Director Whalen; Asst. Superintendent Bill 
Burgen ol Yosemite NP; Chief Operating Officer, Yosemite Park and Curry Co., Ed Havay; Asst. Superintendent 
John Byrne and Superintendent Bob Binnewies, and Western Regional Director Howard Chapman. Photo made 
at Glacier Point as part of Asst. Secretary Herbst's tour of Yosemite NP, Calif., and meeting on the master plan, in 
luly. 
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Five tabbed for advanced management training 

This year five NPS employees have 
been chosen to participate in the 1979-80 
Interior Departmental Manager 
Development Program. Selected along 
with employees of other Interior 
agencies for the rigorous 10-month 
program are Martha Aikens, Bonnie 
Campbell , Mary Ann Khalatbari, Robert 
Reynolds and Ernest Suazo. 

Bonnie Campbell , a second generation 
NPS employee (her father worked on the 
Blue Ridge Parkway, N.C.-Va.), joined 
the Park Service in 1970 in Washington, 
D.C., at the former Eastern Service 
Center. She transferred to the Western 
Service Center in San Francisco as a 
sociologist. When the two service centers 
were combined, Campbell moved to 
Denver, where she has been work ing on 
the Mid-At lant ic /Nor th Atlantic Team 
since 1976. She also participated in an 
international assignment in Trinidad for 6 
weeks this spring, planning that country's 
first national park—Caroni Swamp. She 
holds a BA from the University of 
Missouri and a MS f rom Florida State 
University. 

Mary Ann Khalatbari, a program 
analyst in the WASO Budget Division, 
began her NPS career in the Midwest 
Regional Office as a mail clerk and then 
voucher examiner. After coming to 
Washington, she worked her way up 
through the clerical and secretarial ranks 
to a position as program assistant and 
later program analyst in the former 

Office of Planning and Program Policy. 
She received a special achievement 
award for her participation in the 
preprepartion of the Fiscal '78 budget. 
Khalatbari holds a BS in economics f rom 
the University of Maryland. 

Robert Reynolds enters the program 
from Capitol Reef National Park, Utah, 
where he served as chief of 
Interpretation. Reynolds kicked off his 
Park Service chores with a stint as laborer 
in the Blister Rust Control Unit at 
Yellowstone National Park as a seasonal. 
Years later, in 1971, he landed a position 
as an ecologist at the old Eastern Service 
Center in Washington. After 3 months 
training at Albright Training Center, 
Ariz., Reynolds was assigned for 18 
months to the Pacific Northwest Regional 
Off ice. Then it was off to Craters of the 
Moon National Monument , Idaho, for a 
3-year assignment as park interpreter. 
Next he drew his Capitol Reef 
assignment. Reynolds is also a second 
generation NPS employee, who was born 
whi le his father Harvey was stationed at 
the South Entrance to Yellowstone. His 
brother, John, is assistant superintendent 
at Santa Monica Mountains National 
Recreation Area, Calif. 

Martha Aikens has been serving as unit 
manager of Breezy Point in Gateway 
National Recreation Area, N.Y.-N.J. Her 
Park Service career goes back to 1972 
when she started as an intake trainee 
with National Capital Parks. She served 4 

years at Everglades National Park as an 
environmental education specialist, 
coordinator and interpretive specialist 
before transferring to Gateway in 1978. 
She holds a BS in social science from 
Alcorn A & M University in Mississippi. 

Ernest Suazo leaves his post as 
administrative officer at Dinosaur 
National Monument , Colo.-Utah, for 
manager training in Washington. He 
joined the Park Service in 1974 as an 
administrative officer at Chamizal 
National Memor ia l , Tex., and in 1975 
moved on to his post at Dinosaur. Prior to 
the Service, Suazo worked as a veterans 
affairs officer at Fort Lewis College and 
also ran a wholesale business in Indian 
arts and crafts. He holds a Bachelor's 
degree in business administration f rom 
Fort Lewis College. 

You may have wondered what 
happened to last year's Departmental 
manager participants. Wel l , three of 
them are now superintendents. Don 
Campbell heads up Harpers Ferry 
National Historical Park, W. Va.; Mary 
Ann Belkov is superintendent of 
Chickamauga and Chattanooga National 
Military Park, Ga.-Tenn., and Dave 
Morris is Superintendent at Katmai 
National Monument , Alaska. The four th , 
Dottie Benton, is work ing in the Division 
of International Affairs, WASO, on a 
special project dealing with African 
nations. 

Ranger by day, reverend by night—that's Amistad's Lonnie Green 
Lonnie Green, a park technician by day 

at Amistad National Recreation Area, 
Tex., hangs up his Stetson come sundown 
and heads for his pulpit , where he dons 
clerical robes and becomes the Rev. 
Lonnie Green, pastor of the Church of 
Our Lord Jesus Christ of the Apostolic 
Faith. 

During the day, Green runs the Rough 
Canyon Sub-District at Amistad. He 
conducts lake patrols, search and rescue 
operations and boat inspections. At night 
and on Sundays he preaches to his flock 
of 300 in Del Rio, Tex. His congregation is 
made up mostly of Mexican-Americans. 
Rev. Green is black. And he has 40 
"ang lo " followers. 

The 10-year NPS veteran received a 
Master's degree in physiology f rom the 
International University of Tokyo, Japan, 
whi le in the army; he also holds Doctor's 
degrees in divinity and education. 

Rev. Green said his Park Service job 

has been a great experience, enabling 
him to deal wi th all kinds of people, just 
as in his church work. 

At a recent graduation speech 
presented to the students of Del Rio High 
School, Rev. Green spoke on the theme: 
"Let Us Rebuild This Nat ion." Some 
exerpts: 

Green told the 479 students that they 
were offered a challenge which is 
diff icult, but if they were wil l ing to do it 
with fort i tude, they could accomplish 
anything. " I t is your decision, and let us 
rebuild this Nat ion," he began. 

" In the 1960s," said Rev. Green, "great 
leaders of our country were assassinated. 
In the 1970s dur ing the Vietnam War, 
men died for something they did not 
believe in. Now it is time to rebui ld. 
" In order to rebui ld, we must quit 

th inking of ourselves, and start thinking 
about what is best for others." 
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NPS singles out 
teenage whiz kids 

By Marie Zack 
Science Program Specialist 

Presenting environmental education 
programs to youngsters visiting the 
national parks is a great idea, but how 
about rewarding those kids who are 
already "saved"? NPS does this every 
year when it grants the Environmental 
Conservation Award to four students at 
the International Science and 
Engineering Fair, an annual gathering of 
high school finalists f rom around the 
wor ld who present their science 
exhibits—many dealing with man and 
nature. 

The NPS award consists of a certif icate, 
a $100 U.S. Savings Bond, and an 
opportuni ty for summer employment in 
a park. Three scientists select projects 
that best illustrate the natural wor ld and 
the complex relationships that exist 
between man and his natural 
environment. 

This year the fair was held in San 
Antonio, Tex. in early May. The jury for 
the NPS award included Mi l ford Fletcher, 
regional chief scientist of the Southwest 
Region; R. Roy Johnson, senior research 
scientist at Grand Canyon National Park; 
and Alan Lovaas, regional chief scientist 
of the Midwest Region. 

More than 30 government agencies 
and private industries presented prizes at 
the special awards ceremony ranging 
f rom overseas trips and tours of facilities 

YACC float, a hit at Boulder parade 

At Lake Mead National Recreation 
Area., Ariz.-Nev., various work projects 
are assigned to Young Adult 
Conservation Corps participants—from 
pick and shovel labor to heavy 
equipment operat ion. YACC gets the job 
done right, wi th wi l l ing, capable young 
people. Enthusiasm is what "Camp 2194" 
is all about; they're together. 

A typical example of this togetherness 
was the "Super Float" that won the 
overall categories in this year's Boulder 
City Fourth of July parade. The float, 
ent i t led, "YACC—Helping Others Share 
in America's Freedom" topped over 90 
entries. 

The long flatbed was loaded with 
enough imagination and mechanical 
contrivances to make the Wizard of Oz 
blink twice—and all the more interesting 
because it was built on a scrapped 
Government truck put back on the road 

Float made fay YACC at Lake Mead NRA, Ariz.-Nev. 

with a salvaged engine and the ingenuity 
of the YACC enrollees. Equally 
impressive is the understanding that 

YACC young people have of their public 
lands and the importance of sharing that 
understanding with others. 
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Dr. Milford Fletcher (on right) presents environmental conservation awards to (from left) Forrest Piehl, 
Richard Wydoski, Ken Azevedo, and Lars Hedin. 

to cameras and cash. The NPS award is 
particularly coveted by young scientists 
because it offers a once-in-a-l i fet ime 
opportuni ty to work as an assistant to a 
researcher or resource manager in a 
national park. 

Sixteen park areas ranging f rom Hawaii 
Volcanoes National Park to Ecological 
Services Lab in Washington, D.C., offered 
challenging work opportunit ies to 
prospective winners. This year the 
students had a diff icult decision about 
where to go. The Uplands Field Research 
Lab in Great Smoky Mountains National 
Park was selected by two winners 
because of an interest in aquatic ecology 
and a desire to participate in plant and 
mammal studies. Another winner chose 
Shenandoah National Park, Va., to help 

the resource manager with water quality 
and entomology projects. 

Winning projects included water 
quality investigations in California, 
effects of antler rubbings on trees in 
West Virginia, studies on Mayfly nymphs 
in a Swedish river system, and 
comparisons of the biology of mountain 
suckers and their forage potential in 
western reservoirs. 

The Office of Science and Technology 
provides the funding, positions, and 
arrangements for the Environmental 
Conservation Award. The International 
Science and Engineering Fair is 
considered a way for NPS to foster 
concern for the environment among 
young people. 



Both history and natural history 
featured in interpretive programs for 
visitors at Civil War park 

By Naomi L. Hunt 

In 1934 the General Assembly of the 
Commonwealth of Virginia passed a bill 
conveying Civil War battlefields around 
Richmond to the Department of the 
Interior, and on Mar. 2,1936, President 
Franklin D. Roosevelt signed an Act of 
Congress that authorized the acceptance 
of Richmond National Battlefield Park 
into the Park System. 

Development and improvement of 
park facilities was l imited during Wor ld 
War I I , and management was 
coordinated with Fredericksburg and 
Spotsylvania County National Mil itary 
Park until August of 1951. It was then that 
a log cabin was built by the CCC at Fort 
Harrison, which served as the first park 
headquarters and visitor center unti l 
1958, when park operations were moved 
to Chimborazo Park into a turn-of- the-
century brick structure that was formerly 
a U.S. Weather Station. 

After the excitement of the Civil War 
Centennial (1961-65) and Mission 66, 
there came a period of expansion in the 
area of historical and environmental 
interpretation. Living history programs 
and another summer children's program 
called Sum Fun provided visitors of all 
ages unique opportunit ies at one of the 
first national parks wi th in an urban 
setting. 

Today the park provides a variety of 
activities and programs in its 10 widely 
scattered units now totaling 770 acres. 
Connected by approximately 100 miles of 
public highways in three counties and 
the city of Richmond, the park continues 
to expand, improve and tell the story of 
the Richmond battlefields. The park is 
presently operated by 15 permanent and 
37 seasonal employees in four divisions: 
Administrat ion, Resource Management 
and Protection, Maintenance, 
Interpretation and Visitor Services. The 
combined efforts of these divisions 
continues to make the park safe, 
enjoyable and informative. 

The men and women, who through 
living history programs offer the visitor 
opportuni ty to see a part of the park's 
story as well as hear about it, go through 
an intensive training program, which 
includes research and classroom study, 
and emphasizes the experiences of the 
soldier. This enables them to give the 
visitor an accurate impression of soldier 
l ife; and they know what it was like to 
dri l l for hours in wool uniforms—they do 

exactly that for hundreds of hours. 
Living history demonstrations are given 

at three of its 10 units during the summer. 
At Fort Harrison, in eastern Henrico 
County on historic Route 5, the story of 
the defense of Richmond is told through 
the first person conversations of Federal 
soldiers. These infantrymen of the'Army 
of the James were involved in the Union 
capture of the Confederate Fort Harrison 
in 1864. At Drewry's Bluff, on the James 
River along Route 1 in Chesterfield 
County, Confederate sailors and marines 
tell of the attacks on Richmond by river 
in 1862 and by land in 1864. At Cold 
Harbor in Hanover County the details of 
this 1864 battle known for its appalling 
losses, are related by Union and 
Confederate infantrymen. 

At Fort Harrison the park has arranged 
for a very different program called 
Environmental Activities Related to 
History (E.A.R.T.H.). Urban chi ldren, 8 to 
12, are brought to the park f rom 
surrounding counties to participate in a 
fun/ learning experience. The program 
provides an environmental education 
experience with Civil War emphasis. 
Preparations for the program involve 
research, planning, and anticipating what 
could happen. 

Other groups such as senior citizens, 
mentally retarded children and persons 
with cerebral palsy have also participated 
in the E.A.R.T.H. programs. And teacher 
workshops are offered several times 
dur ing the year. 

The E.A.R.T.H. program deals with the 
Civil War—common life of the soldier, 
environmental education, energy and 
conservation, and so for th. This is a 
learning experience through games, 
visiting the Civil War camp, talking with 
the sutler, the laundress, or the soldiers. 
There is also hik ing, f lag-making, and 
dressing up in wool Civil War uniforms. 

The morning segment of the program 
includes many activities, one of which is 
f lag-making. This creative activity ties 
together the importance of regimental 
flags dur ing the Civil War and the unity it 
fostered among the men. The activity is 
designed to make the children feel part 
of a unit and a part of the park for the 
day. Many environmental activities are 
used to spark awareness for the 
surroundings, and natural inhabitants. 
Games such as Snake in the Grass, Ant 
Trails, Rattlers, and others are fast-
moving and full of excitement. The 
concept of freedom and protection for 

animals is stressed. Leaders attempt to 
erase fear f rom children's minds with the 
emphasis on animals being protected in 
national parks. 

Historical concepts are brought out in 
the afternoon port ion of the program. 
Park employees dressed in uniforms 
portray camplife of Civil War soldiers. 
The uni form, equipment, and 
deportment are explained to the 
children by a soldier. In turn, they have a 
chance to wear and feel reproduction 
uniforms from a " t r y - o n " closet. Then 
they are united as a " reg iment" and with 
their unit flag are taught how to stand at 
attent ion, march, and salute Civil War 
style. 

They learn where soldiers slept, what 
they ate, how they used weapons, and a 
general impression of what soldier life 
was about. The soldiers show them 
around the camp and explain the various 
equipment, always asking for questions, 
and going into detail on the ones that are 
asked. Every child is made to feel a part of 
the camp. The chi ldren wear hats and 
uniforms until they board the bus that 
returns them to their respective county 
playgrounds. 

Superintendent of the Richmond 
National Battlefield Park is Sylvester 
Putman, who began his NPS career in 
1961 as a tour leader at Jefferson National 
Expansion Memorial in St. Louis, Mo . 
Because he has worked his way up 
through the ranks to superintendent— 
first at Booker T. Washington National 
Monument , Va., in 1974, and then 
Richmond in 1976—he has a real 
understanding of every facet of the 
management of this large and 
fragmented park. His staff are staunchly 
loyal to h im, and as I observed and 
chatted informally with various members 
on the staff, I frequently heard such 
statements as, "We work as a team; we 
do whatever is necessary to get the job 
done—even if it means not having a day 
off for several weeks during the summer." 

Kenneth E. Apschnikat, who is in 
charge of Interpretation and Visitor 
Services, has a Bachelor's degree in 
history with geography and biology as 
minor subjects. He has served as park 
historian at Appomattox Court House 
National Historical Park, Va., and as 
district naturalist in Shenandoah National 
Park. Hyman Schwartzberg is also a 
historian and has been very much 
involved with the research and study that 
makes the living history programs at 
Richmond so authentic. He worked for 5 
years as a VIP and seasonal before 
becoming a permanent employee about 
4 years ago. 

Patrice Ferrell, who conceived and 
planned the E.A.R.T.H. program has 
degrees in physical therapy and resource 
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