




















park personnel, there will be little need to periodically fill the gaps. 

Problem 5: Cooperative Feedback to Other Researchers 

Again, this is a communication problem, researcher to researcher. The 
problem relates partly to a strong tradition of territoriality among 
paleontologists, an archaic but persistent emotion. In addition, 
paleontologists often work alone and are slow to communicate the results of 
their work with others. 

• • 
This problem is especially critical in the National Park Service where 
duplication of efforts is likely but should be avoided and where resources 
are limited and must be protected. For example; a graduate student 
conducting taxonomic research on phytosaurs at the Petrified Forest National 
Park would be in trouble if another phytosaur specialist refuses to share 
information on NPS fossils, or refuses to work together. 

Solution: Researchers should develop goals that complement others' goals in 
a fashion that fosters communication between the researchers. Fears of 
being "scooped" seem always to diminish when communication is open. The 
park administrators should bring the scientists together, (1) formally 
through periodic symposia on subjects of common interest, committee 
assignments for those who are most heavily involved in park research and 
such devices as newsletter for in-house circulation; and (2) informally 
through field trips, shared meals; "rump sessions" at annual meetings of 
professional societies (i.e. Park administrators should . attend annual 
meetings of the Society of Vertebrate Paleontology and regional meetings of 
the Geological Society of America). 

Problem 6: Preparation Follow-Up 

Too often, perhaps in the majority of cases, excavations result in what seem 
to be significant fossils, but once the fossils reach their respective 
museums they remain unprepared for mohths and years. Soon their importance 
is diminished and eventually the existence of the fossils is forgotten. 
Plaster jackets are the nemesis of . e.v.ery collection manager. 

Solution: Every excavation should have a follow-up plan, one that 
anticipates preparation needs. Park administrators and advisory committees 
should recognize this critical need for laboratory preparation and curation. 
In the event that preparation plans are insufficient, the park should 
consider ways to assist in the preparation through NPS funding or through 
private support agencies. This bottleneck to research and communication can 
be avoided with adequate planning and thorough communication between 
researcher and administrator. 

Problem 7: Unprofessional Collecting Practices 

Occasionally individuals resort to field practices that are unacceptable to 
the professional community of paleontologists. are . .:fndiscriminate 
collecting, poor documentation, collection of items not allowed by one's 
permit and so on. 
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Solution: Peer pressure is the best deterrent to. unprofes.sional practices. 
The science advisory committee should be mad~ aware Of the problem and 
recommend to the administraticm appropriate corrective action. 

Paleontologists subscribe to generally accepted standards of conduct. All 
are concerne'd w~th conservation, preservation, excavation and research and 
all share common goals. The best way to facilitat~ productive research is 
to promote communication. In every instance, lack of communication leads to 
difficulty. For paleontologists the advantages of working in National Parks 
are many but few have been willing to venture into the parks because of prior 
misconceptions. Productive research is in the public interest and we all 
benefit. 
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