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The 1:.1ar Reloco.tion Authority \"las creato9-
in 1,:nr-ch,1942, by Executivo_Ordor, }!umber 9102, 
to provide tempcrnry mnintcm~co, t1odical ca.re 
nnd educct.tfon for i)·ersons· of Japt.nose clescent 
w!10 ·,·!ero • evnch.iated • r':rom the Uest Coast by the 
A.r::1y b0cc.us0 t:1oir conccntrc.te<l population 
;,re~:entec! i;i. security problem during th"" criti-

7f,l·· i~0riod follouing Pe-:1rl Harbor. 

Y.1hile th~ 1Jajority of the 110,000 evacu­
e~s ·,1a~1ted to live and :;;.ct as roal Auerican 
citizons or law abiding :!liens, some si;pri.fiocl. 
th·eir loyalty to Japan ·and· t;1eir wizh· t-o live 
as J~po.ncse·: nntioric.ls. In the Fall· of 1943; 
nearly all of the evac~~o&s in the latter ce..te­
gory re,.1tin0d in the Tule· k,ke Center j).r wex:-e 
tra~sforred • there irorJ t~-i.o nine relocation 
c~nters. Tho Tule).o.ke •• popula_tion of 1a,6OO 
persons is complex becau·se·it includes ev~cu~e~ 
iictively ·loyal to JZ:pan and :its 0.1ar ··aims;. 
elcl.erlr people YlhO ,;Jis:~ onl}r_to--return- --to 
t:.oi.- :10raeland to s;.~end their last·· years, per­
s~ris who. ft?r vr .. rious· ::per:mnal· reasons ·no loriger 
desfre· to ·1~ve in the _ Unitod St2.tes · and ,·1ant 
to r-,rbrn to. Japan, paop1e ·::ho·· lived i21 _: :<I'~l.o 
Li:,ke befor~ segregation 0.nd rather than move 
to a reloc~tion center decided to sit the vr:.r 
out i1ere, and finally; children v,ho had to EU2d 
yout;~s -:-;ho cho sa to stay with their parents 
__ out of loyalty or obeclience regardless of the 
implications. 

• The o;,eration of the Tula Lake-Cent0r in 
a just n.ncl orderly ??Janner is ~- gra.vo ,;artima 
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responsiililityof the Uniteci St:ites govern.':lont. 
It is c..n ::.ci.d to:;t 0f .tmoricnn pri!1ci,Jlcs cf 
i.~.:n docoucy i.::.2:d 1~-:x1 c.nd. ~rdcr. L1 adciition, 
bocuuse most r~1,:1idents of tho Tul;;; Lairn Con­
to;c- havo o.1E,9d thQ!:':selvos •;:ritn. Jr.p~n;._. that 

• I • • • • J 1 1 • n 1-l-oi• 0 J.. 
nn.-~J..:.)Y! sct,~½i112,zps ~ ... 10 opore;:c:1.0:1 01 \;.i. ... 0: .cunl.,or 
and upon th.o· sli?.hio.st excuse thrca.tons µcts 
of rcpris2.l 2gc..i:·1st interned I:.n1crican civilians 
c,nd priso'.,ors of ,;::i.r. 

E~~rc~y c.;·:plc~' .... o c:·1 -~he ':''~~le Lnl-:c etc.if 
r.10.ko::i ·:. v~1luc,bl0 contributic·n to our c,_,u,-i'try1 s 
ul ti1r:tc victqry 
to f9::..Lii:; ·,,_;10:: 
d,.it:i.os i!l .:c cul.ff, 

in tr..o ,:1(:-~r G-:, .. d :i..!l. ~:~10 po:::.c o 
!:c. per::\. rr:.:s, l:is d::..y-to-d=:iy 
Jlnc.i. i!· .. tollig0!1t· ..,_./t:;.y. • It is-

not .n.n cr;.sy :o:> ::Dr J. jcb rcp1.;.~~Lr Y1ith .n p~tb-

lic c;,::tic11L.ll.y .up:.;c·~ b:i·. 1::i:s.r nrst01·iu~ 

To. do his• jcb ri13:l1t '.:".n : oqplcyo-J of t•-~ 
'!IRA c.t Tu.lo L~kc r.m::it :110.ii1t:J.in ;::.n. cbjcctivo 
o.ttitutlo in his rolc.tions :-:ith cvo.cuoo::. Fol:j.,­
cic:::; of the ~'.iii..":. fo:- --:±··:i:,istr'.J.t·icn of t~.J 

TFlc k .. kc Scgrogc.t·i,)n Ccntor c,ro bn.sod on cx­
pcriol:!cc c,ccµ;.,ulc.toc.l d!Iring the oo..rl:' drys c,f 
V.'RA 0.2-:.d Tulo k,.ko c.nd upon tho .pri11.cip:os· to. 
17hic'h our ·nation as a groat govor!1r.10nt must 
udhcro .• • We hc.vc found these • polic~.os tc· be 
S0Ul1d ~:1C~ I db i"!Ct hc:sit.:rto ·to ask cr.1plc:,rcc.G·· 
to foll:m th,:J:..J. 

September, 1944 
R.R. Best 
Pr,:jcct Dir0ctor 
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LIFE AT TULE L\KE CENTER 

~ . . . . . 
Tho Tufo Lilco Sogreir::t5.o)i. Cohtor_,. . b: pro­

ject of tho Wr:,r· Rolocn.ticn A:uth'oi-ity, •is ·1cca­
tod in tho northeastern ccrnor of Cn) .. ifor11i:.i 

.. il'i 'tho KL-:.Lnth Vo.Uoy,· fur.{~us fer· ~\hc'rniaing 
• of'· POi[tt00s o.s ,,oll us fbr i:tlgra.t0ry· \"Jc.tor 
fc-r.rl. Surr0undil1g arc::.is c.b0und:in ,·,ild J.ifo, 
including ducka, geooe, phco.so..nt,'quail., doer, 
r.iuskrn.t o.nd :-o..bbit. Excellent hunting is pro­
vided during the Full soaoon •. In addition, 
\✓ithih a rndius of ninety uilcs, uany oi;rco.ns 
un_d ·lakcn afford fino fishing for ·both ·profes• 
sionnJ: o.nd G.1:t1teur i'Izo.c.k Vio.ltcns 11

•• 

The o.ltitudc • of the Tulc L.,ko Center is 
o.pproxirritcly .,.4000 foot. Ccnsoqucntly• tho 
cliur;i.t,o is oxtronoly dry o.l'ld hea.lthful. Tcn­
pcrci.turos rny range frcr.1 100° in tho· sur_1r.1cr to 
ZCl'•~ nouthcr in tho ,·.rintor. Sur:ir.1or nights :ire 

·d.hm.ys cool o.nd :,.-linter cbys uro usunlly sunny. 
In· ::,ono years sno,;1full has boon hoa.vy -·<Jnough 
to .provide cx<icllont opportunity for .,,inter 
sports. 

SorJc of tho nost bco.utiful lc.ko·s•· .. in t)-io 
Unit.od Stntos a.re to be found in th,o. r.i_c>un:to..i.ns 
enclosing the Klar:JD.th Vcllcy. Cro.tor Luke, 
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fo.oo.us us one o.f the \;,renders of.~tho wyrld, is 
•:(ithin_ ninety_ r.ri.los qf th_e .. Gento.r •.. Nonrby 
points cif __ intorost include the "Pctroglyph:6': 
or Stone Writings, the La.va. Bods, Cn.stlo Rock, 
tho Ice Ca.ves·,. "Captr'.in jnck'.s Stronghold"' -
l:istorica.1 scorn:~ of __ tho l4?,_qp_c Indin.n Wars, und 
"F;Lcencrs thil:moys" - outlets for one of the 
oost re<:ent la.vu flows in thQ United_ States •• .-. 

. , . 
• • .. :w• •••: : ~: ... , p .<'...,, • • 

• Klru:m.th •• Fulls;· Oro.gen, a thri v,_ing city._ ~f 
a.bout~lf ;000 popula.tioJ?., is· ri.pproxinntoly ·:35 
i:rl.les .. f.ron the Center.- .. ?.ho t0wns of T'..llohi.ko, 

. C.Ulif0rp:"i,.n,_ nnd-Mernil1, Oregon, • a.re 7" and 16 
.::riles respectiv~ly fro□ _th~ Copter. . . .. ,. 

. - . ., 

~ bus lenvos Klm.10,th Falls ut_ 8 :30: A .M. 
dci.;Lly for Tulo Lr-.kc Contor. A bus lco.vcs t}!o 
Center· for Klu.r.10.th Falls a.t a.pproximtcly 4 :45 
P .M. do.il_y. 

iiost or.1p:J.oyocs ,,ca.r inforon.l· sp.q_rts cloth­
ing to nork, a.s living in tho Center is . oc:i-re 
like ccuntry life them city l:i.i'.c. lk:ployoos 
nro advised to bring scrvicoo.blp clothing :ind 
oh000. 

1: •• 
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Tule Ln.ko Center is entirely ·aurroundod 
by o. manproof f_onco •. Within thut £enc~ is an­
other rnnproof _ • f0nc.~ • -sop~crn.ting tho :$_dninis­
ttntion office· o.nd housing urea fror:i tti.c· "·colo­
ny" or·. Jupunosc housing a.reu. l'\.c1j0iri.i~g' ,tho 
Center· is Cru:ip Tult.:lake, an Arr.iy post,'rJa:dtJ:·up 
of a r:lilitary police_. battalic;m.· This po.st. is 
rosponsi blc for tho ex.t.er-na,l s_ocuri ty q{ ··foo 

• Center and is available for ir.,ucdiato assis­
tance in case of any · dist.i.1rbanc0 \:'it-h v1hich 
the UP.A police. _force is u11able to :Cope.-·. Tho 
YJRA police force is a·rued and is ·r.csp~n~iqlo 
for la,, and ardor ,:;i-thih' tho. C.cnto.r. . Thoro·.ris 
u URA fire prctoction scctio1i. ,-,hic}:1 i~ r¢spf·n­
sible fer uaintaining an officiertt fire fight ... 

-~ng, unit for tho Center .. Tho::Arr:1y post fire 
fighting fcrco ::iay be callo¢ j;n \,h6n needed. 
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. : .~Empi~iep;. : ~r Q. :: o_~P~~}?a i • t.o: ~ •. .ii~o \~_};~0 
Center •. Liv:i.J:ig o.c.~omoq.n.t~.q_:i;is-. .cqne:p.st._ of\~~~-:­
tory r_9o~s ,. -si:1g~-~- r?oms_, __ do~°91:o .. ~~~-P5 w-.n_~ 
1:-;0uso~ocp~rig a:po.ryl'!lcnt~. 4lth_Q~g~ _f~'t.J:..~;-~~-~r.o 
gi vcn prl;:f,c:r,cn~9 _f_~r. hOusck9_?P1~~g .. q.p_?ftr.:>oi:;.~, 
usually .n0 .dcf;i.ni~o . gunrantco c~ be_ gi:'cn_ a,~ 
to hous; ng :is sigtl!!l_ent at the t;i:.~o of nrn ':al .. ... . . . . 

'•Dormitory a~·c.~modatio'ps conoi.st of Q. -~':1D"."' 
bcr of e~.rui eiccping roor.i.s; pi:ie., pcr;:iori, t9~. ::t 

rc.6:::i ·with comunity sho~of c.nd lava.tory, fo..c'i: 
litiris·. Linens·, bedding u.nd.: doJly mid s.qr-
yt~~ io.ro.· .f1,1r;~shod~ • • • • 

•• 

•• ·_·· Tho ·singl'o . rooos\'{ith. _ad·j~ifri:ng bntin1.nd' 
tho doubl..o . r0,o.o.s., .• µs_uo,).J.y:_ witn ... ptl VA:t.o._·_):)i:l.tli~ ., 

ar-~ furnished, with tho o.x.coption .. of., ... drnpotieg • , 
Daily mid service 'is ~ncludod·i • )"•.· ,,,:: .... 

. ·,~ 

H~~se1c·J~►,f.b~: ;-~Il.orl99_~~a. , .r~o in • ---~~zo 
f-~pn: ,:_~:i;n~ll:0 -up~ryn~nts ,· .-c:01:1s1s.t_1~1 9.f_ l1~1g 
ro:oo· ki t.chcn ~~d ·--,br,.'th, .. -to q.pq..~0J;1ts. . ~o~sis_t- •• \ 
).:n'g .di .1iv¼°s r.69tJ.~---~throe\~_?SP~~~ .. - k~ii,~9-e~ 
u~d ~t~; .. _,_~-p~r:t;n9.1!:t.~: -_a~~-~qW.J?~C~\~~~-np<t~-~-­
siirY."ftii,ni'tur~-- oxc'opiff"·. 'rug¢: •,~--'.o.nd\ :_<i~p'orie1f. 
Ei'cctric···rongcs,· ·rci'rigc·rafo·ro a.rid. oil neuters 
:::.re sta.ndard oquipr.iont. All utilitios nro 

- .. ·-
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furnished. Silverware, cooking utensils, 
dis'.1es, bedding, linens, iron, ironing board 
r..nd any clectrical·ai-,pl°iances or small decora-; 
tive pieces must be fur?ished by the employee .. 

Lauridry facilities, consistingof separate. 
laundry rooms, each with wash tubs, electric· 
wc.shing r.ia.chine and indoor • n,nd outdoor drying • 
space, are located 'throughout the admihistra- • 
tion housing area. One laundry room services 
a specified numb0r of rooms and/or apartm~nts. 

Ample storage space in locked warehouses 
is avnilablo to employees. 

l'.t presont, only ,\ limited number of 
g~ruges are available. As the Center oonstruc­
tion progr~ progresses, it is hoped that a 
sufficient numb-er of g~rages. will be provided 
fer all persons desiring thorn. 

Follo\,1ing is thelist of prices for dormitory 
rooms, sin3le rooms, double rooms, apnrtm0nts 
and g,:·.rngcs: 

Dormitory nn. (one in room).$ 5.00 per mo. 
Single: rrn. adj. bath ........ 9.00 per mo. 
Double rm. (for 2) ad_j. bath. 12.50 per mo. 
Double rm. (for 2) pri. bo.t:1. 16.00 per mo. 
Single apt . (no b(;ciroom) .... 17.50 per mo. 
Ono bedroom apartment .. , .... 20.00 per mo. 
Two b~droorn apartm~nt ....... 22.50 por mo. 
T'.1rcc bedroom_apartment ..... ·25.00 per mo. 
Garage . ..................... 2·.50 per mo,. 

- 5 -
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Throe meals d:iily are served in tho Cen­
ter Dining Hall, as follows: 

Breakfast ... 7:00 to 
(except 
8:00 to 
(Sunday) 

8:00 A.M. 
Sunday) 

9:00 A.M~ 

Lunch ....... 12 :00 to 12: t,5 P .Il'i. 

Dinner ..... . 

(Monday·tarough Friday) 
12:15 to 1:00 P.U. 

(Sc..turday) 
12:00 to 1:00 P.~. 

(Sunday) 

6:00 to 
(except 
5:00 to 
(Sunday) 

7:00 P.M. 
Sundo.y) 

6:00 P.M. 

Tho cost of meals is based on average cost 
per meal for each semi-monthly period. Each 
meal s0rvcd to a child under 8 years of ng0 is 
considered one-half a meal and will be charged 
for at one-half the· rn:'te for adult mrmls. 

Charges for visitors' meals are _50¢ for 
adults and 25¢ for children under 8 years of 

- 6 -

o.gu. • G~sh c.,ll0cb.01~ is m:1do for all mcic.1.ls 
sorvcci to visitorb. • 

P~.yrcll decl;.,,-:;ti~ns c.r.o .m::A" from ·:s·c1lary 
chucks for thi:: le.st l-11.::.11· cf oc,c·h. mciith to 
cove;:- pc.:rncnt f 01~ mc~~1s· <~::::ten during tho ·ri.rst 
h',:.1±' of thl:l month. ri;11· me;.:;,ls fer • ,ippointivo 
staff ;nust lrc • chQrgvd. 

It is 
nonl:::i '::ill 
pric~s ~'..rv 

' • 

0stimu.tod: th::t th0 2-,V\,ro.go co.st of 
~o ~jproxi~~toly 40¢ pi~ D0ul;· lh0 
~ubJoct to cj~ng0, b~s~d on cost. 

Rntion hcoks r:.uct ·1:-:~ • :::ur:r._;;1d0rod ·only if 
0is}rt VT i..1Cr(; mr ..... t~ls. -~ ';.·(,.(;l( c.rc.., L-O.tt.j1 in t.hu 

dining h:·.11. 

·-::·-.-. 

\·::. ~· ::::,~:Q~;}:~,,-:-~! ~"" l ..-~•-c- .. ~_ .__.:.· J .. • .._ ,~~ _..,: .. ,,,., ... ,.,._.,._~,,, :;-:-r,";.!;-- !:~?~-;jf. 
'\I. ·.--:-:~='.'-... • ·•· •· .. :···?~t, :"rfe·.,,.'J,F:;/·;_;-j,,:: \ ... ..,.. .... \r-···· .. ,, .. ., . . ..... ; /I· .~~. ,, ,{{;,(,!,_ 

I \. • • j 
1 ~:·;;tt';;;~:j· 

: . c-. _; . J •• ; •• ,,~,{=:, ... 

\u.\r :~ •=:sf.=':== 
·Y{f~. :;:;:~/~ 

::~~ ~~': , ,:··. ·::,,;~~ ~~Si 
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I t·•.:'>·(._..,..: ... /··· ....... / 'I cf th:h~on~~~i~;voi;~: 

i i-.J.=Z:~,,...,,-~~~ I around tho Personnel 
• 1l, 

l'H ! Ruurcntion Club. Ench 
)Ji u1ployu(; ::..ncl tho ;;i0m-

r{[ . • . • > - = 1:::j burG of his fnrr1ily aro 
!(\(/;i;::::.:·---·-"·'-:--.l-,.-.::~;;::.::/:::::.,:\?:f .. [ oligihle to .ioin. In 
I .:.:: ............... .. ......... -., .. .-... :,--- ...... ! th.:.: Hocro:::i.ticn Glub 

enc n~y 0nj0y ping pong, tillinrds, 1ridgc nnd 
d::.nc::ing. A. s:..is.~11 librc.ry, rccorc collc.ction, 
ro.dio c.nd rofr0sl1.;-.:;oi1t bar nru ·.other f..:c.turus • 
Hikos, picnics, bicycle outings, t~nnis, dan­
c~s, bridgu cont~stc nnd to~s c.ro co~c of tho 
r.nny ~tcti vi t:i.os siJonsorc;d by the Club. 0\inE::rs 
of bicyclus ~rn urged to bring thara ::ts bicycle 
riJing in both tho Gu~tor ~nd tho currounding 
country is 0njoycd by mtny. 

Firit run co~ion pictur~s ~ro shovn ~~ 
nominal cost fi vo nights i.i. week,. Hi th a change 
of bill for 0c1.ch shov;in_g .. 

. . . 
As. previously me!iLlo-r.cd, hm:itingand fish-

ing :1.fford 01,:<;cllcnt r0cr•'.:l2:tional.·•,oppc:rriuni tic,s 
fer Sl)Or~SlilGn, • While l~1.k0s · q.nd •• sti;'c;-ams for 
fishing arc from 35 to' ·100 rniiQ:.S fronl°' the• Gen­
tor, l'mnting• for duck· c--.nc1: gc,;.,so rx,y t.'-' h::v.l 
within h qu;-i.rt.cr mile: of th0·· • Cc•i'ltcr. I)t;er, 
quail,. _.p:1.cas::1.nt nnd ro.bb.i t mc..y be found ,ii thin 
ten ,,1ilos · cf tho C-.:,ntvr. Pro spccti VL;· huntvrs. 
and .fishfo 0mc:r. are ndvisod to bring \vhate:;V<:;f 
hunting oquipr:?ont [~nd ,'1ppropriato clothing 
th0y rnuy hc1v0. 

8 -
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A.cordial invitation is extended to nll 
0mploycos of tho 'Center to uttend -:f>·rotestc.nt 
or Catholic scr.vicc~! both or' whic.h ar£;· held 
c~ch SundQy morning at the Armi post adjoining 
th0 Center. 
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1------,_.,,. __ -···::.... •• _--"":·~--f : Grud0 school clnsscs 
'· ···:: •• :· ·J fror.1 the first through 
•• :;::-··· tho eighth grado arc to 

be hold in tho Center for 
childnn of the 0mploy­
ocs ~ • Arrn.ngoments are 
non boing cor.iplotod for 
tho ostablishr.1ent of the 
grnmm::i.r. schoolwit4 £undo 

providu<:. by tn-.: 1.. .. :.1:1:1.n Act. High school stu­
dGnts may attund an accroditod high school at 
tho to,m of Tuloln.!rn, Galifornb., sev'?.n miles 
fror.1 the Center. Transpo~rrtion dctr~ils o.rc 
being worked out. 

.j . 

Schools for childrenof Japan~se residents 
of the Genter are operated· on a tt7elve months 
basis. The high school h·~s three semesters 
yearly· with a two weeks vacation period t,et\'_1i,rnn 
oach semester. The elernentary school has two 
semesters of eighteen weeks each , .. i th a ··.ty,o 
weeks vacation period betHeen eacl1 sen,ester, 
and, in addition, an eight \'1eeks sumner session~ 
All teachers are expected· to take v.:tcation 
leave during the regular: vacation peri"ods be-, 
t\/een semesters. Only in an emergency will 
.leave be ·grc::.nted other•.·,ise~ 

- 10 -
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. Tho Center· post office is loca.tod ir:-ir.1edi-
a.toly ··:1i tllin t110 WRA. • _ontr~:'nco go.t-o._ '!'he post 
offico f.'..c:clrcss of Tulc Lake Center is "Nom:11, 
Gr.lif-::.rnir..". A nail box is conveniently lc­
catcd in tho Adr:inistrc.tion Building ,·i?H,ro 
1:.1a.11. is picked up t\ 01ic0 do.ily. Cor:1binQtion 
leek boxos n.ro provided by thv Recro~ti~n Club 
in the, i;.ct-.ri.nistrution Build.ing for a.11 inccm­
ing r.12.il, n.t r.'.. cost of $1 por- yon.r. Sta::1ps 
r.r.y bo i:iurch::-,soc c,t thu SQ.i:lO locr:..tion. 

There is c. rc.ilv:ny expross office lcc~tcd 
in th~ Conter. All expross is n.ddrossed to 
"Newell, Ga.lifornin.". Al-1 freight, however, 
r.iust be a.C:dressecl tc "Staley, Ca.lifornfrt'-!. 

- 11 -



· A long di~to.nce 
telephone booth is. 
located nt the min 
Eintrance to tho Ad- . 
ministration Build~ 
ing. T.elegrams may 
be sent nt the Oen­

·torTeiegrtiph Office, 
payment for which is 

made to tho Chief Opcr2.tor, whoso offic0 is 
located in tho Administration Building. 

.,,./••••••'•'-"V,•.••-.••:;-:-,,:-•,•,•,;,,, 

••••••••• .......... ··:. __ - =--:=: : .......... , .. /·····"'··:,..,··.;.')Y ./ 
'"IT:",'••····- :_:_- ••• 

i-=-•• ·- 1c,,,nEENI· • • • 
1 ·-1- .. 

£J ,- : 

1/i. j--. 
~ .. /]3[ .. l """"=1<:..~.l.l .• .... ·-:-....... - .... ,,,,,."=>··--··=~-=:.;·~. 

Opcr~tod undor thd Tulo L~ko Cooporhtivo 
Ent0rpris_es, Incorporated, or~ni zod and oporn­
tcd by evacuees., :ire coopcrati-vc stores at 
which :ill of th.e mirii.cium hOU$Ohold essentials 
ure obtainn.bl~. Watch und shoo repairing shops 
and u bnrbor shop, as well as a. beauty parlor 
c.nd lending library, ure other.facili;tics open 
to the appointive staff of tho Ccmter. A law, ... 
dry e.nd dry cieuning service. is o_ffercd by· a 
Klcmdh F~.lls firm through the 11c·o-op". 
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I 2:._~~-'~,•f ·?,('- '·. •Yff, ~~ 

-.~P· ~ ~ _,.. -~;:~ :-- ~ J:i1 . . .. ·-·· .• 

. ·'~~·-··-~.~ . :~~~::,.::~,~~-~\ ,~~~~: ::t~.<;. :~ . ·._-~i~~~:.~~ .. :~;d 
Enorguncy r.wdicc..l ~rnc! dental c~,ru is ~­

v:-iilu.blv ut ti-10 lfo,;;:...11 Cor:u::uni ty Hospital in 
the C0nter. :1c\;·cv0r, c:;:pl,.;yt.,.:;::; cf th 0 Ct.,ntor 
nro ruqui:1.;d. t(, St.,cur., e.11 L'rdiriary r,,cdico.l 
r-.nd <lontr . .L sGrvicvs at r:.o::i.rby to•.,ns, dw, t 0 

th.c ~ fc.ct th::-.t th'-' hos pit~· l i:; opor.:ting ,:ith :i. 
str.u f gr .... e:i;~y undc,r nor; :al rcquiromunts i'or 
the popul~tion survc~. A schedule 0 f ch~rgcs 
for ur.wrgcncy r.:utlicul and dci;tul cure, is :1.vuil­
n.blu upon rcquost from the hospitc.l. 
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TULE LAKE CErlTER REGULft.TIO:-JS 

P2.sscs ::rnd B::i<lg0s. A visitor's v~ss must be 
i:osu'"'o. b~-· t:10 r.:ilit~'.ry Pc-lie,_, boforo c:. visitor 
will bo all.ov10d to 0ntcr ei t:1<;r the Mili t(£1iY 

R.0s0rv2.tion or tl-10 Wr.r R..;loc2.ti'.)n •. -Authority 
Project of Tulu h,ko Contor. Each pros'p0.c·~iv0 
omploycc is. first issu0d r:. visitor's badge 
which, ~s soon ns·h0 is processed ~nd bocomcs 
an o,i1plo~1eo, is .exch2..ng0d for. o.. \,'RA .. icicntifi­
cc:.tion c:::rd and a written t0m:porC'..ry.pass, which 
puss will, in turn, bo oxchr:.ngcd for n. po:-m:a.n­
ont \l"Rl>. 0rni:;loyc0 1 s picture badge;. A visitor's 
b8.dgc, r. t0m::mra.r.y cmploy,ioJ s··· ·pass or a por­
man0nt 0r,::9lo1co 1 s k:.dge is required at all 
timos for Gntr~nce to or dopurtur~ from tho 
Cor;tor. 

Permission to Leave Center,. No employe8 m_-.._y 
lG.'.Vi, tho Gunter during e1.3signod Y!Orking hours 
-.,i thout pr-ior .. :pproval of }1is supervisor. 

Visi to:::-s to C0r;te,r Emnloyos,s. An ornploy00 nny 
huv0 friLncls and rclc..ti vcs visit him at D.Jiy 

tine. !-lovwv,.;r, due to limitocl housi11g f:i.cili­
tics, it is Jrobublo t~~t slGoping nccomoda­
tions for :.:11 such visitors will have to bo 
su;:plied by e;:;~)loyoos. 

.. 
RegistrQtion of C~ucrQS. All camora.s in the 
prosscssicm of cm:Jloyocs, • members cf thqir 
famili0s, und visitors to the Contor must bo 
r0gistorod at tho Army Processing Station, lo­
c2.tt,d just outsido tho m.::i.in WRA cn:tr~mco g:itc. 
Th~ taking of pictures of any .portion'of tha 
nro:1 controlled b:, the VffiA. or by .tho !\.]'.'mY is 
strictly prohibited. A.ny person v~o~ating 

- 14 -

this rule will be subject to. disctplinary ac­
tion. 

Center Traffic Rules and.Fire Regulatj:?.n~- A 
copy of ~enter traffic _rules and fir', -:-vp:ula­
tions is giv0n to en.ch employee Vthen he er:-\.0:::s 
cm. duty. Before uny • 0mployeE:1 is pormi tted to 
dri v .. e -. d. govormrnnt car·, he must be issued a 
WRA driver's licenoe by the Personnel Of'f~c0. 

Radios and Unnocesso.ry Noise. Since cmploye~s' 
living quart ors a.r0 not of sour1dproof construc­
tion, it is required that all radios be·t~rnod 
off by 11 :00 P .M. end r.ot turned on :J.go..ir, un­
til at least 7 :00 A,i\1; B...,t1.-10on thos0 hours 
all unnecessary noise is ~lso prohibited, 
S::i.turday nights excepted. 

Business Roln.tions 1.·Ji th Evo.cuoos. Provisic.n 
ha.s beon made to supply the needs of tho Ct;n­
tor J~~anose residents ·through their Tulo Lake 
_Coor:orati Vf; Ent0rprisos ,. Ir,corpo.rc.tod. Con­
sequently, no private business which involves 
dei:i.lings with the Jo.punoso residents rr~~,y bo 
operated in tho C.cnttJr by WR.A omploy·oe;s. 

·r ....... , I 

j - . . ... .:·=:=·•·=::,,,_/=··· ·:•:,!. 
- . • ..,, --------X•··_:.....- ' i 
•--.... ,. I •• >.:I"' I 

------------- ' ,; ,•: ,/ ,/···,,{ ,· -~i 

\1t{JJ ~~~~ . : r.f.4,:. •. -::~· ··,-,,r.:,;i 

~;'..-":f,:•:·= .. :.:.:,:.-,: ..... _.;-_:;:,,,,;-::~,:-:,_. .·-~:! .. ,::_;~;,;;;it:J 
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TULELAKE ·cENTER Eiv!PLOYMENT PRACTICES 

Certificate of Availability. Employees are 
subject t~ all Civil.Service and·Manpower Com­
mission rules and regulations. Each prospec­
tive employee must have, before being employed 
by this Center, a certificate of availability 
in tl1e form of a release or introduction card 
from his local United States -Employment·ser­
vice office. 

Pay-Periods. Pay periods are from the 1st 
through the 15th a:nd from t!1e 16th through trie 
last day of the month·. Paychecks are distri­
buted to employees twice a month. 

Pa_y___Ql1_eck Deductions. There are a number of 
deductions to be made on each semi-monthly pay 
check:. 

The 5% Retfrement Fund deduction is the 
Civil Service substitute for t!1e Social 

• Security tax: deductions made when working 
for private industry. Retirement fund 
deductions· are refunded upon request. De­
tails as to procedure involved may· be se­
cured from the Personnel Office. 

Under the "pay as you go" :inconie tax law, 
wit,hholding tax deductions are made in 
the same "manner as in private industry. 

Deductions are made for .. cost· of living 
q·uarters·· ,. and for .. meals .. char.g_e_d .at. the 
dining hall. .. ·-~ ' 

Deductions are made for V,!ai .. b·o_.nds boug}Jt 
t_hrough the payroll .deductio~ ·P1.?n ... • 
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Ectpibye~ :Wo:i:-k·W~dk-. ··_'t~e:y1~:rk,. week :for tho Tule 
Lakb. Conter· ~employees ·consists of • 48 keurs -- • 8 
a~·,( .. 3/4 :iio_~s for· ~iy~:,aay_~_/ri.nd. 4 ttnd· 1/4 hoti:rs 
on'··tho·J, ·sl,.xth • di{f;· • 'with '·d:· lunch· 'period of • 45 
ninutcs cif rive•,. d·ti'ys ~-· This _p'crttitB n.~. 'ha.if: clo,y 
a:: ;,()dk·.·;1hldii'·'tiu9'bc ·tiscd °for' shopp~ng O~" reereu-:­
ti6rt' ::,in' .:.tidd{titn')to:··:the-. ·s.c'.,;enth ''duy off' por 
vrnok: •· . . ·~-:; · ' • .... .:.· ._; . .-,. · .: · .,:. 

O~crtit1o Po.id;:: Po.yacilt f0r'· ;tin¢,-:y101'kog. :i,.11 :.6~~ 
CCS'S :of~:.40'•' hqgr~:: )~~r''·,,9of1s· 'ajdo -~h~ough:'.ad\i­
inf.~n..·:ttjQ~t·, ~qU!fl ··to upP-rox~cn.t~~y ~of.. .. o_~ -~~~ 
pcir:"r-.ltl'lur:t" ~ttta:ty_. of ~h:C :, bnployQC ;·:_-:; T~~/1-D?~t. 
is ·proro.tdd_'_dtiilY,'·~vct- .. tl~c rcµrly P~r.~~d•: ·.' ;.: .. --

.: ·.~• .:. •, _-. • • :. ! • , • "• •.,. •, ,, ,• •• ••• • •. • .~ • • I • 

w:1F:Bo11a.·:pu;cha.sc~ ~ • • '.I'ho ·qu;to. -· r~~t,uf•',bcind'· puf~ 
ch::isc::3'·:fof··thc. :.D9pri.rtocnt· cf tho· Interior; :of 
Vthi'ch'•thc·'w;i:- Rcl◊cn.ticn Ai:ithc~fty:L°tr ~n:··o.gonty, 
cilis: for: 1.5%'.·ot t~c: grt,.ss • por':o.nnuri·j:::.yroli''6f 
Irrtorioi;• 'bcpa.rtr.iont .. cnpl..oycics .. -~ "Bonds ·to i:1e0'i. 
th,is ·: qt19t~ 

0
6,6.y. bc·t~ough~.i.·,th:to_ilg.f·.~:h~. -~~yt'o~~ 

doq.uct:i,on ··plnti tn ·,9hich ·.co.so,. O.E! .• prc~:i?usJ,:y: 
st'o.i;cd~ • puy chcc~ dcciuc~±ons•will bo :::1~d6.:: ~ 

--·:.~~1 ....... •·; -~~ •. ·:.- ... ,: .-·~ •.• :. . • • • • • #-': 
' . '• • • : ••r' ~ . • • ' •. • . •• . • 'l • . • • • ~ : .\ 

A..~riu:O:l ·t..0dvo. /l:r.tiuo.l lea.vo ::i;s ·--·paid ."\'.'UGQ.tl.Orj. 
lco.vo earned-'' und0r • Civil Servi 1cc· rogtifotions 
G.nd o.cQunulatcd .Q.t the ra.tc of, ~w_c .dp.y..s .. Po~ 
r:,o'nth:. :: An -o.qciitiorio.1 'four ho~S'· ·--pc~ :qo'nt·h:--is: 

•• •.--~ •• , . .:·.. ••. ~1_.{ •• -··: -~.---~·· •. ··-·· 

c:'tr:ncd··aftbr. cO:cl:±_ &tip1,1::\ntcd .quu::t~r of' C?_fl_t.in:• 
udiis. {$.\irvi d.c·~ •• l?~ch, . o,·j_t):6.yoc ·,-:i th .D. -·~'iar s. 9ri~:9:c 
Ii1d~{tfll:t_o _•:iPP~_i_n,~o?~t:.· i:7 • • <?;ri_ti,t?oa: _to __ •,111n:~~:l, 
lcn.vo ·ri;ftcr- ho· has •01:io·cn • onployecd fo_r:. _at_.J.9_0.~~-
7 ccnsocutivo days, o.ftcr ·,,hich his ri:ccooulo.'toa 
loa.vc r.Jny be requested _ut D.l'}Y., i;i9~. . f\ .. t~□po~::-.. 
ary'!~i.{~~.oi~f n~i' -~~~:::~~ua.;1_: -~c~ve--G~ltn~~~-t?.t 
f~rst '·2_7: o,~'tf )./2 _ dri:y_s~ cf .. ~.ci□:(l:,I'oy'IJ.oi}:t_.- ., ~Qy/ever, .. 
pt:t.'o'·F·'ii:ppr·oval by' F{is--' ·'i.rn::1ediate. supervie·cr·· an·d 
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by tho appropriate --Assistant Project Director 
must be o btainod. before any loa.~,.rc may bo taken. 
If, at tho time .of termination of services 
with this Cantor, accrued ~nnual lo~vo has not 
been used, pa.ym~:mt .vr.i.11.. bo made at tho end of 
tho period of such loavo. If transfer is made 
to any other gov0r11mcnt agency, accrued annual 
leave may be transforrod. 

Sick Loayo. Sick leave is abs~mc-Q. from. ,7ork 
_ v1hil0 ill -.and is earned or accruud at ·tho· rate 

of one day.and two hours per riionth. Tho pro­
:· __ vis_~o~~ . rc~a:-clii.1g ·tho _use of __ sick leave arc 

idcnti~al to .those reg~rding _.annual loavo. 
Unlilco.unnual leave, payrr.cnt is not ma.do for 

... ,unused sick leave .when an omployo9 terminates • 
. ··_Hdv;cvo~, in the .. case of a transfer t-o any 

oth9r gcvorni;1Rnt agqncy, his ~ick lea vo :::nay 
' ··also. be transferred. . .An croplbyeo absent be­

cause of iHnoss should !lotify his supervisor 
as soon as possibloon·tno first day of illness 
and must. submit a ],ca:ir.c •• slip immediately upon 
his return to -cl~ty ~ A11y sick leave tal:en in 
excess of three·. days also requires presenta­
tion by the ooploye0 of u dcctor's cor.tificuto 
il~W1oc:.iatoly upon his -r.c:.turn to' duty. • ... . : 

Leave Without Pay. Lcu·ve .. ,;,ri.thout pay is ex­
·c1:1sod absence fro.!! • vior.~~ • fo_r. which tine tho 
_pmployco uill not bo paid. !foch l9ave ll1g.y be 
requested in the so.mo IIl+-'1-nnci:r;_ .u_s • sick and an­
nual leave, and the sn.r.io s1:4p~·rv~s9-ry approval 
is ~occsso..ry. . .. 

Euiployee ~ s- Accident Compensatio·n_. Any injury 
suffered by an employee while ci~hcr actually 
on duty dr l,hilo being c_onvefeq °9i;govornm.cnt 
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transportation to his place of duty r.::n.y be 
conpensat8d for under th0 provisions of tho 
la,;rn of the United States Enpluycos' Cotpon­
sution CoDr.lission. Any accident, no r:attor 
r.oYJ scall or uni:-1portnnt, nust be reported io­
oodio.tely to the employee's supervisor nho 
\7ill for\7ard such report to tho Pors0n:1el Of­
fice for consequ0nt possible submission to tho 
United Str.i.tcs Employees' Compensa.ti:m Com­
mission. 

Transportation Expense. A.11 omplo~•oos must 
report for vJOrk at Tule Lake Center at their 
o•:m expense. 
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